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Title
(New) The Local Church’s Base Compensation Worksheet for Newly Appointed Pastors

First and Last Name

Mark Johnson and Penny Oliver

Email
mrk19732000@yahoo.com

Page Reference in Current AME Discipline

The Doctrine and Discipline of the African Methodist Episcopal
Church 2021 Part VIII, Section Il., B. (Page 152).

The Doctrine and Discipline of the African Methodist
Episcopal Church Part V, Section |, A.2, a.,2, b). (Page
96).

Intent

e Clarifying the pastor’s compensation — base salary & benefits

= Establishing a uniform worksheet for documenting the local church’s Base Pastor
Compensation for newly appointed

pastor

= Standardizing a method for comparing compensation of new pastoral appointments.

Rationale

The Pastor’s Compensation should be determined after the stewards review of the
specific needs of the pastor and congregation. The local church should form a
compensation package that is the most generous and appropriate they can provide
considering the adherence to the BODD regarding the applicable benefits to pastors
who are full-time servants of the church.

Each church should annually review and report to the Annual Conference and the
Presiding Bishop its Base Compensation Package (see Worksheet — Base Compensation
Package). The base compensation shall reflect the congregation’s determination of what
they are able to pay and start negotiations with a newly appointed pastor. The
negotiated compensation would consider the pastor’s credentials, experience, full-
time status, and the church’s present financial condition.

The submitted base compensation worksheet would be used to compare churches’
pastor compensation package to another church.
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Current Text

Section |l. Ministerial/Pastoral Support (Page 152)

A. Salary Guidelines

B. Salary of Ministers

The salary of a full-time minister shall be negotiated by the pastor and the steward
board. The negotiated salary and benefit package shall be commensurate with the
cost of living in the given

geographical area and the ability of the local congregation. The following benefits apply
to those ministers who are full-time servants of the church. They shall be adhered to
per the Doctrine and Discipline of the African Methodist Episcopal Church and open
to negotiations in all cases. The benefits include but are not limited to: pension or
retirement insurance(s): health, disability, professional liability, key person life
insurance*; self-employment tax; parsonage or housing allowance; continuing
education; travel: connectional, episcopal district, conference, inner parish and all
other related to official duties.

Amended Text

Section Il. Ministerial/Pastoral Support (Page 152)

A. Salary Guidelines

B. Salary of Ministers The Compensation of Pastors

I. Compensation: The compensation of a full-time minister pastor shall be negotiated by
the pastor and the steward board. It shall include the negotiated salary and the benefit
package. It shall be commensurate with the cost of living in the given geographical area
and the ability of the local congregation. The benefits include but are not limited to:
parsonage or housing allowance, pension or retirement®; insurance(s) (health, disability,
professional liability); key person life insurance | (benefactor inclusion), self-
employment tax, continuing education allowance, and travel allowance (connectional,
episcopal district, conference, inner parish, and all other related to official duties).

2. Base compensation of newly appointed pastor: Each church shall report to the
Annual Conference and the Presiding Bishop its Base Compensation Package (see
Worksheet —Base Compensation Package). The base compensation shall reflect the
congregation’s determination of what they are able to pay as the base of negotiations
of a newly appointed pastor. The negotiated compensation of the new pastor shall
consider the pastor’s credentials, experience, full-time status, and the church’s
present financial condition.

The local church’s Base Compensation Worksheet shall be used as a tool by the
Presiding Bishop for comparing and determining new pastoral appointments.

Attachment

Base Compensation Worksheet
Use this worksheet to illustrate the pastor’s annual base compensation plan agreed

10
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upon by the church in cases of a newly appointed pastor. The local church shall submit
to the annual conference the following worksheet:

See addendum

Approved
* No

Read Full Amendment

11
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Title
(New) Worksheet: Pastor Compensation — Salary and Benefits

First and Last Name

Mark Johnson & Penny Oliver

Email
mrk19732000@yahoo.com

Page Reference in Current AME Discipline

The Doctrine and Discipline of the African Methodist Episcopal Church
(BODD) 2021 Part VI, Section Il., B. (Page 152).

The Doctrine and Discipline of the African Methodist
Episcopal Church Part V, Section |, A.2, a.,2, b). (Page
96).

Intent

* Creating a uniform worksheet for developing and reporting the Pastor’s Compensation
= Standardizing the reporting mechanism of the pastor’s compensation

Rationale

The Pastor’s Compensation should be determined after the stewards review of the
specific needs of the pastor and congregation. The local church should form a
compensation package that is the most generous and appropriate they can provide
considering the adherence to the BODD regarding the applicable benefits to pastors
who are full-time servants of the church. A worksheet will assist the stewards and the
pastor by simplify a pastor’s compensation presentation and assist in negotiations. The
worksheet will provide as an alternative to deriving the pastor’s support from the
church’s annual conference report.

Current Text

Section Il. Ministerial/Pastoral Support (Page 152)

A. Salary Guidelines

B. Salary of Ministers

The salary of a full-time minister shall be negotiated by the pastor and the steward
board. The negotiated salary and benefit package shall be commensurate with the
cost of living in the given geographical area and the ability of the local congregation.
The following benefits apply to those ministers who are full-time servants of the
church. They shall be adhered to per the Doctrine and Discipline of the African

12
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Methodist Episcopal Church and open to negotiations in all cases. The benefits include
but are not limited to pension or retirement insurance(s): health, disability,
professional liability, key person life insurance*; self-employment tax; parsonage or
housing allowance; continuing education; travel: connectional, episcopal district,
conference, inner parish and all other related to official duties.

Amended Text

Section Il. Ministerial/Pastoral Support (Page 152)

A. Salary Guidelines

B. Salary of Ministers

The salary of a full-time minister shall be negotiated by the pastor and the steward
board. The negotiated salary and benefit package shall be commensurate with the
cost of living in the given geographical area and the ability of the local congregation.
The following benefits apply to those ministers who are full-time servants of the
church. They shall be adhered to per the Doctrine and Discipline of the African
Methodist Episcopal Church and open to negotiations in all cases. The benefits include
but are not limited to pension or retirement insurance(s): health, disability,
professional liability, key person life insurance*; self-employment tax; parsonage or
housing allowance; continuing education; travel: connectional, episcopal district,
conference, inner parish and all other related to official duties.

Each local church shall report to the Annual Conference and the Presiding Bishop the
Worksheet: Pastor Compensation — Salary and Benefits. The worksheet will illustrate
the negotiated salary and benefits of the serving/current pastor agreed upon by the
board of stewards. This confidential worksheet should be kept in the pastor’s file
(together with other important personnel documents) as well as the church’s file of the
annual conference.

Attachment

Worksheet: Pastor Compensation — Salary and Benefits (Draft & Sample)

Use this worksheet to illustrate the negotiated salary and benefits of the
serving/current pastor agreed upon by the board of stewards. This confidential
worksheet should be kept in the pastor’s file (together with other important personnel
documents) as well as the church’s file of the annual conference.

See Addendum

Approved
* No

Read Full Amendment
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Title
: Standing Commission of the General Conference Board |. Duties

First and Last Name

Bishop Reginald T. Jackson, Six Episcopal District

Email
Sbrown@ame6.Church

Page Reference in Current AME Discipline

Page Reference: 2021 AMEC Book of Discipline, Part X, Section VI. Organization,
Standing Commissions, |. Duties, Pg. 217.218

Intent

Intent: To provide clear and specific duties of the Commissions of the General Board or
ensure effective oversight and accountability so that the General Board will be
thoroughly informed of the activities, plans, achievements, decisions, and standing of
the Departments of the church.

Additionally, to provide options for a better, more convenient, and appropriate time for
commissions to meet and do their work.

Rationale

Rationale: Currently there are no specific duties of the commissions of the General
Board or responsibilities of the Departments of the church to the General Board. There
is nothing to require Departments of the Church to inform or respond to their
Commissions or authority of the Commissions to compel them to do so. Also, many of
the Commissions do not have sufficient time to conduct their meetings.

Current Text

Current text:

|. b. Evaluate the performance of the Church Departments
2. 1.) The Standing Commissions shall review the
audit, efficiency, and program of the

3. Department of the church.

4. 2.) They shall develop questionnaires and a
check-dash list system for evaluating the

5. Effectiveness of the program in reference

to the money allocated.

6. c. Submit reports to the General Board

7. The General Board shall receive the reports
of the Standing Commissions.

14
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8. d. Work Year Round

9. Commission members should work Year round.

10. 2. Meetings

I 1. a. The standing Commission shall meet at 9:00a.m. one (1)

day prior to the opening

| 2. of the General Board at the site of the

meeting. Each General Board member

I 3. should serve on no more than three (3) Commissions.
4. b. Commission meetings should not exceed

two (2) hours and devotions should

I 5. honor a fifteen minute (15) maximum length

of time. This is to ensure a proper

| 6. evaluation of the departments and

agencies of the church.

Amended Text

New Legislation

Approved
* No

Read Full Amendment
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Title
A Service of Ash Wednesday for the People Called Methodist

First and Last Name
Dr. Brandon A. A. J. Davis

Email

baajdavis@me.com

Page Reference in Current AME Discipline

None (Does Not Exist)

Intent

This ritual would provide an order of service for the observance of Ash Wednesday, a
liturgical service observed by members of the African Methodist Episcopal Church. Our
current order of service does not provide an example nor ritual for Lent, and this
written ritual would suffice that absence of service, thus making our collective
observances in line with our ritual practices as Methodists.

Rationale

This ritual would not incur any financial responsibility to the connectional church outside
of printing to include it in our Doctrine and Discipline of the African Methodist Episcopal
Church and our liturgy books.

Current Text

None

Amended Text

None

Approved
* No

Read Full Amendment

16
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Title

AAMES Bylaws Revision (| of 4): Adding Associate Director of Girl Scouts and Associate
Director of Boy Scouts

First and Last Name

Association of African Methodist Episcopal Scouts (AAMES)

Email

gpierce@ameced.com

Page Reference in Current AME Discipline

The Doctrine and Discipline of the African Methodist Episcopal Church —2016 Part Article
IV — Officers Section | , page 578

Intent

The purpose of this requested revision is to add Associate Director of Girl Scouts and
Associate Director of Boy Scouts as Officers of the Association.

Rationale

To add the Associate Director of Girl Scouts and Associate Director of Boy Scouts to the
Officers of the Association to serve in the absence of the Directors.

Current Text

Article IV, Section | , pg. 578

The officers of the Association shall be a Connectional Director of Boy Scouts; a
Connectional Director of Girl Scouts; a Secretary ; an Assistant Secretary; a Treasurer;
a Financial Secretary; a Chaplain; a Historiographer; and a Parliamentarian. The officers
shall perform the duties prescribed by these Bylaws and by the parliamentary authority
adopted by the Association.

Amended Text

The officers of the Association shall be a Connectional Director of Boy Scouts; AN
ASSOCIATE DIRECTOR OF BOY SCOUTS, a Connectional Director of Girl Scouts; AN
ASSOCIATE DIRECTOR OF GIRL SCOUTS; a Secretary; an Assistant Secretary; a
Treasurer; a Financial Secretary; a Chaplain; a Historiographer; and a Parliamentarian.
The officers shall perform the duties prescribed by these Bylaws and by the
parliamentary authority adopted by the Association. (Adopted by AAMES December
I'1,2019)

Approved
* No

17
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42
43 Read Full Amendment

AUGUST 21-28, 2024

COLUMBUS, OH
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Title
AAMES Bylaws Revision (2 of 4): a Quadrennial Camporee

First and Last Name

Association of African Methodist Episcopal Scouts

Email

gpierce@ameced.com

Page Reference in Current AME Discipline

The Doctrine and Discipline of the African Methodist Episcopal Church —2016 Part
Article VI - Meetings Page 580

Intent

The purpose of this revision is to add the AAMES Quadrennial Camporee to The Doctrine
and Discipline.

Rationale

To make the Quadrennial Camporee an official AAMES gathering recognized by the
church.

Current Text

None

Amended Text

Article VI--Meetings, Section 3. AAMES shall have a Quadrennial Camporee. The
Camporee shall take place prior to the start of the General Conference, unless amended
or changed by the AAMES Executive Board.

Approved
* No

Read Full Amendment
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Title

AAMES Bylaws Revision (3 of 4): Adding Past Connectional Girl Scout Directors and
Connectional Boy Scout Directors to the AAMES Executive Board

First and Last Name

Association of African Methodist Episcopal Scouts

Email

gpierce@ameced.com

Page Reference in Current AME Discipline
The Doctrine and Discipline of the African Methodist Episcopal Church — 2016 Part Article
VII - Section

I., Page 580

Intent

The purpose of this revision is to allow AAMES past connectional directors to be
members of the executive board.

Rationale

As practiced by many other organizations, ministries, and executives offices of the AME
Church, the inclusion of these past leaders will allow AAMES to maintain institutional
knowledge within the ministry and will be a potentially valuable resource to the
executive board. These past directors could be called on to handle special projects by
the executive board or advise new directors from time to time.

Current Text

Page 580

Article VII—The Executive Board, Section |. The Executive Secretary, the Connectional
Director of Boy Scouts, The Connectional Director of Girl Scouts, and the Elected
Officers of the Association shall constitute the Executive Board.

Amended Text

Page 580

Article VII-The Executive Board, Section |. The Executive Secretary, the Connectional
Director of Boy Scouts, The Connectional Director of Girl Scouts, the Elected Officers
of the Association and Past Connectional Directors of Boy Scouts and Girl Scouts shall
constitute the Executive Board.

(Adopted by AAMES on December 11, 2019)

20
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* No

Read Full Amendment
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Title

AAMES Bylaws Revision (4 of 4): Duties of the Associate Director of Girl Scouts and
Associate Director of Boy Scouts

First and Last Name

Association of African Methodist Episcopal Scouts

Email

gpierce@ameced.com

Page Reference in Current AME Discipline

The Doctrine and Discipline of the African Methodist Episcopal Church —2016 Part Article
V — Duties of Officers Section | , page 579

Intent

The purpose of this revision is to add the Duties of the Associate Director of Boy Scouts
and Associate Director of Girl Scouts.

Rationale

To add the Duties of Associate Director of Boy Scouts and Associate Director of Girl
Scouts

Current Text

The Connectional Director of Boy Scouts and the Connectional Director of Girl Scouts
shall preside at all meetings of the Association and of the Executive Board. The
Connectional Directors shall be ex officio members of all committees. They shall plan,
evaluate, and promote the program under the direction of the Executive Secretary.

Amended Text

The Connectional Director of Boy Scouts and the Connectional Director of Girl Scouts
shall preside at all meetings of the Association and of the Executive Board. The Associate
Directors shall serve in the absence of the presiding Connectional Directors. The
Directors shall be ex officio members of all committees. They shall plan, evaluate, and
promote the program under the direction of the Executive Secretary.

(Adopted by AAMES on December 18, 2019)

Approved
* No

Read Full Amendment
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Title
Abandoned Property

First and Last Name

Rev. Marvin Colbert

Email

Marvinclub270@gmail.com

Page Reference in Current AME Discipline
AMEC Book of Discipline, Section D. Abandoned Property, Pg. 72

Intent

Upon Annual Conference approval of a local church closure, the Connection and
Episcopal assessments shall be referred to the Presiding Bishop for redistribution of
assessment throughout the Episcopal District.

Rationale

“The African Methodist Episcopal Church, is organized and functions solely as a
connectional church. The Title(s) to all real, personal, and mixed property held in
General, Annual Conference level or by the local church shall be IN TRUST for the
African Methodist Episcopal Church... demonstrated by any one, or several, of the
following acts.

4. The payment of conference assessments or dues;”

African Methodist Episcopal Church Discipline, 2021; Section lll, A, pages 70 & 71.
The redistribution of obligations among the Episcopal District will minimize financial
stress on the annual conference and local district restoring confidence in leadership.

Current Text

. If any church property is abandoned in consequence of the

. disbanding of the society, the title of said property shall be vested
. in the Annual Conference in which it is located. Said property

. shall be sold by the Annual Conference Trustees and the proceeds
. deposited in the Annual Conference treasury, to be used for

. mission work and church extension in the conference in which

. said property is located. The funds shall be disbursed by the

. direction of the conference committee on church extension, with

0O NONUVT A WDN —

0

. the approval of the Annual Conference. A duplicate record of the
1 0. transaction shall be deposited with the General Secretary of
I 1. the African Methodist Episcopal Church.
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Amended Text

0O NONUL AN WDN —

0

. If any church property is abandoned in consequence of the
. disbanding of the society, the title of said property shall be vested
. in the Annual Conference in which it is located. Said property shall

. be sold by the Annual Conference Trustees and the proceeds

. deposited in the Annual Conference treasury, to be used for

. mission work and church extension in the conference in which

. said property is located. The funds shall be disbursed by the

. direction of the conference committee on church extension, with
. the approval of the Annual Conference. In addition; payment of

1 0. conference assessment and dues, Connection and Episcopal

I 1. Assessments will dissolve for the local district.

| 2. Upon Annual Conference approval of the local church closure,
I 3. the Connection and Episcopal assessment shall be referred

I 4. to the Presiding Bishop for redistribution of assessment
I 5. throughout the Episcopal District. A duplicate record of the
| 6. transaction shall be deposited with the

| 7. General Secretary of the African Methodist Episcopal Church.

Approved
* No

Read Full Amendment

24
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Title
Abandoned Property

First and Last Name

Rev. Marvin Colbert

Email

Marvinclub270@gmail.com

Page Reference in Current AME Discipline
Page Reference: 2021 AMEC Book of Discipline, Abandoned Property, Pg. 884

Intent

To add language payment of conference assessment and dues, including Connection
and Episcopal assessments.

Rationale

Currently there is no language to specifically direct what happens to payment of
conference assessment and dues including Connection and Episcopal assessments at
the closure, dissolve, disbanded or abandonment of local church property.

Current Text

I. Abandon Property: When a congregation is dissolved, disbanded
2. or otherwise ceases to function as a church in the African

3. Methodist Episcopal Church, the rights to all real property,

4. personal property and fixtures are automatically transferred to
5. the Board of Trustees of the Annual Conference in which the

6. property is located.

Amended Text

. Abandon Property: When a congregation is dissolved, disbanded
. or otherwise ceases to function as a church in the African

. Methodist Episcopal Church, the rights to all real property,

. personal property and fixtures, payment of conference

. assessment and dues, including Connection and Episcopal

. assessments are automatically transferred to the Board of

. Trustees of the Annual Conference in which the property is

0O NOULAWDN —

. Located.

Approved
* No
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Title
Accessions

First and Last Name
Joelynn Stokes 2nd VP Connectional AME WIM

Email

jtstokes@jtstokesandassoc.com

Page Reference in Current AME Discipline

Page 812, Section: Glossary

Intent

To be consistent with Quarterly Conference Disciplinary questions

Rationale

The Quarterly Conference Disciplinary Questions recognizes distinguishes between new
members and full members. The current definition excludes new members in the
accession count.

Current Text

Accessions. The act of a person who unites with a congregation after meeting all
requirements for full membership.

Amended Text

Accession: A person who unites with a local congregation.

Approved
* No

Read Full Amendment
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Title
Accountability in Reporting

First and Last Name

Submitted by the Chicago Conference Legislative Task Force, 4th Episcopal District

Email

tripettis@comcast.net

Page Reference in Current AME Discipline

The Doctrine and Discipline of the African Methodist Episcopal
Church 2016, page 98

Intent

To ensure official reports submitted by the pastor and/or The
Official Board of a local church are accurate.

Rationale

There is a need to ensure accuracy in data shared in reports to the Quarterly
Conference, Annual Conference and other official reports of the local church. These
documents are used to verify the essential points of information in legal proceedings,
personnel decisions, disciplinary actions and other processes. Thus, accuracy,
validation and honesty are essential in church reports. A signature is recognized as a
sign of affirmation of accuracy of the report.

Current Text
CURRENT TEXT: No current text.

Amended Text
AMENDED/NEW TEXT: Add to Part V Local Church Organization, Section |. Local

3 Church Organization — Required, Subsection B. The Official Board, 4. Business

4 4. Business

5 a. The secretary shall keep a strict record of the proceedings. All official reports

6 called for in The Doctrine and Discipline of the African Methodist Episcopal Church
7 from the local church must include a signed affidavit as a part of each report

8 including the financial report, which is included in the report from the Steward

9 Board. The signature page of each report now serves as the affidavit attesting to the

28
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51

10 accuracy of the report and must be signed by pastor and the chairperson of the
I I Organization. Copies of these reports must be maintained in the official files of the
12 church and when necessary copies should be given to the

Presiding Elder. 13

|4 Funding: There is no funding associated with this Bill.

Approved
* No

Read Full Amendment
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Title
Accountability in Reporting

First and Last Name

Angela Pettis

Email

tripettis@comcast.net

Page Reference in Current AME Discipline

The Doctrine and Discipline of the African Methodist Episcopal Church 2021, page | 12.

Intent

To ensure official reports submitted by the pastor and/or The Official Board of a local
church are accurate.

Rationale

There is a need to ensure accuracy in data shared in reports to the Quarterly
Conference, Annual Conference and other official reports of the local church. These
documents are used to verify the essential points of information in legal proceedings,
personnel decisions, disciplinary actions and other processes. Thus, accuracy,
validation and honesty are essential in church reports. A signature is recognized as a
sign of affirmation of accuracy of the report.

Current Text
CURRENT TEXT: No current text.

Amended Text

AMENDED/NEW TEXT: Add to Part V Local Church Organization, Section |. Local Church
Organization — Required, Subsection B. The Official Board, 4. Business, page |12

4. Business

a. The secretary shall keep a strict record of the proceedings. All official reports

called for in The Doctrine and Discipline of the African Methodist Episcopal Church
from the local church must include a signed affidavit as a part of each report

including the financial report, which is included in the report from the Steward Board.
The signature page of each report now serves as the affidavit attesting to the accuracy of
the report and must be signed by pastor and the chairperson of the Organization.
Copies of these reports must be maintained in the official files of the church and when
necessary copies should be given to the Presiding Elder.
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Funding: There is no funding associated with this Bill.

Submitted by the Chicago Conference Legislative Task Force, 4th Episcopal District

Approved
No

Read Full Amendment
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Accountability of Optional Commissions

First and Last Name

Submitted by the Chicago Conference Legislative Task Force, 4th Episcopal District

Email

tripettis@comcast.net

Page Reference in Current AME Discipline

The Doctrine and Discipline of the African Methodist Episcopal Church 2016, Section Il
Local Church Organization — Optional Commissions A. Guidelines for Establishing
Commissions, |. Types, page 99

Intent

To clarify the African Methodist Episcopal Church's optional commission system of
operating is accountable to the Official Board and Quarterly
Conference.

Rationale

The use of optional commissions, is at times, misrepresented as operating outside the
authority of the Official Board and Quarterly Conference. This

legislation clarifies that optional commissions are accountable to

the Official Board and Quarterly Conference.

Current Text
CURRENT TEXT: Section Il, A. Guidelines for Establishing Commissions, page 99

2 |. Types
3 There may be constituted in each local church the following commissions, whose
respective

4 duties are hereinafter defined: a) The Commission on Membership, Evangelism and
5 Discipleship b) The Commission on Christian Education, c) The Commission on Missions

6 and Welfare, d) The Commission on Stewardship and Finance, e) The Commission on
Public

7 Relations, f) The Commission on Christian Social Action and g) The Commission on
Health.

Amended Text

8 AMENDED/NEW TEXT: page 99, Section || LOCAL CHURCH ORGANIZATION -
9 OPTIONAL COMMISSIONS A. Guidelines for Establishing Commissions

10 |. Types: There may be constituted in each local church the following commissions,
that are

I I accountable to the Official Board and Quarterly Conference, whose respective duties
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Title
43 are
44 |2 hereinafter defined: a) The Commission on Membership, Evangelism and Discipleship
45 I3 b) The Commission on Christian Education ¢) The Commission on Missions and
46 Welfare
47 14 d) The Commission on Public Relations €) The Commission on Christian Social Action
48 and
49 I5f) The
50 Commission on
51 Health. 16
52 |7 Funding: There is no funding associated with this Bill.
e 53 No
54

55 Read Full Amendment
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I Title

Accountability of Optional Commissions

First and Last Name

2

3

4

5 Angela Pettis
6

7 Email

8

tripettis@comcast.net

10 Page Reference in Current AME Discipline

Il The Doctrine and Discipline of the African Methodist Episcopal Church 2021, Section Il
12 Local Church Organization — Optional Commissions A. Guidelines for Establishing
13 Commissions, |. Types, page |13

I5 Intent

16 To clarify the African Methodist Episcopal Church's optional commission system of
17 operating is accountable to the Official Board and Quarterly Conference.

19 Rationale

20 The use of optional commissions, is at times, misrepresented as operating outside the

21 authority of the Official Board and Quarterly Conference. This legislation clarifies that
22 optional commissions are accountable to the Official Board and Quarterly Conference.
23

24 Current Text
25 CURRENT TEXT: Section Il. A. Guidelines for Establishing Commissions, page |13

27 I. Types

28 There may be constituted in each local church the following commissions, whose

29 respective duties are hereinafter defined: a) The Commission on Membership,

30 Evangelism and Discipleship b) The Commission on Christian Education, c) The

31 Commission on Missions and Welfare, d) The Commission on Stewardship and Finance,
32 e) The Commission on Public

33 Relations, f) The Commission on Christian Social Action and g) The Commission on

34 Health.

35

36 Amended Text

37 AMENDED/NEW TEXT: page 113, Section Il. LOCAL CHURCH ORGANIZATION — OPTIONAL
38 COMMISSIONS

40 A. Guidelines for Establishing Commissions
41 |. Types: There may be constituted in each local church the following commissions, that
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are accountable to the Official Board and Quarterly Conference, whose respective

duties are hereinafter defined: a) The Commission on Membership, Evangelism and
Discipleship b) The Commission on Christian Education ¢) The Commission on Missions
and Welfare

d) The Commission on Public Relations €) The Commission on Christian Social Action and
f) The Commission on Health.

Funding: There is no funding associated with this Bill.

Submitted by the Chicago Conference Legislative Task Force, 4th Episcopal District

Approved
* No

Read Full Amendment
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36
Title
ACEL Ol - Allen Christian Evangelical League of the African Methodist Episcopal Church

First and Last Name

Global Development Council

Email

gdcsecretariat2023@gmail.com

Page Reference in Current AME Discipline

|. Pages reference in Current Doctrine and Discipline of the AMEC
2. Pages 226 to 228 are referenced from the Doctrine and Discipline of the AMEC, 2021.

Intent

I. The purpose of this organization shall be to lead men, women, and youths to accept
Jesus

2. Christ as Lord and Saviour and to encourage ACE League members to become
witnesses for

3. Christ in their daily occupation in Evangelism, the main goal is to lead others toward
the

4. Path of salvation which is through faith in Jesus, it is the responsibility of the believers
to

5. Share their faith with others and make others join the kingdom of the lord

6. Allen Christian Evangelical League will teach the church members the history, aims,

and beliefs of the African Methodist Episcopal Church and set aside a day of

remembrance on the second Sunday in February of each year in honor of our founder,

Bishop Richard Allen.

Rationale

7. The rationale of Christian evangelization in the power of the Holy Spirit is to produce
8. Transformed individuals whose attitudes are in harmony with the mind of Christ True

9. Conversion involves a profound change in the attitudes that constitute one's character
and
10. Mode of life to engage in the street, media campaign ministries, and revival sessions
in the

I 1. Communities with the main aim being to involve the constituents of the African
Methodist

| 2. Episcopal Church in Christian fellowship, mobilized for evangelical action.

| 3. To equip and develop ACEL Members in the skill of prayer, personal evangelism,
Christian

I 4. Stewardship, and Christian spiritual and social services
I5. To engage in preaching, feeding hungry souls, and mission work throughout
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17.

20.

21.
22.
23.

24.

25.
26.

37

connectional to
Secure Episcopal Church congregations and thus encourage church growth

To enlist and develop men and women, leaders and role models for the youth of the
church

. Especially in areas of Christian worship, the bible, and songs.to encourage and

promote

. Inter-church interdenominational and connectional activities among AME Church

members

That will create a sense of Christian community and ecumenism. To encourage and
create

Conscious loyalty and support of the member to the total program of the AME Church
To encourage the practice of outreach ministry

The membership of the ACE League shall comprise clergy and lay persons of the
AME Church

The ACE League shall be established at Connectional, Episcopal Districts, Annual
Conference

Presiding Elder District, and Local Church level of the AMEC

The ACE League shall be an evangelism initiative and serve under the auspices of
the Department

of Church Growth and Development

27.

Shall be amenable to the governance structures of the Church at each level of
existence

Current Text

28.

No Current text

Amended Text

29.

No Amendment is required

Approved
* No

Read Full Amendment
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Title
Additional Eligibility Requirement for the Order of Itinerant Elder

First and Last Name

Hugh Marriott

Email

Rev.HBMarriott@allentempleamec.com

Page Reference in Current AME Discipline

2021, Doctrine and Discipline of The African Methodist Episcopal Church, page 140

Intent

To make it a requirement that each candidate for Itinerant Elder ordination in districts

| through |3 take at least one unit of Clinical Pastoral Education, (administered by the
Association of Clinical Pastoral Education - ACPE); and districts 14 — 20 take a
commensurable equivalent, at any time during the ministerial institute process, prior
to ordination.

Rationale

Clinical Pastoral Education is interfaith professional education for ministry. It brings
ministers of all faiths (pastors, priests, rabbis, imams and others) into supervised
encounters with persons in crisis. Out of an intense involvement with persons in need,
and the feedback from peers and teachers, students develop new awareness of
themselves as persons and of the needs of those to whom they minister. From
theological reflection on specific human situations, they gain a new understanding of
ministry and within the interdisciplinary team process of helping persons, they develop
skills in interpersonal and interprofessional relationships. The benefits for the AME
Church are threefold...

I. Individual Ministerial Competence - ministers will have the opportunity to address
their own needs for personal healing. Having dealt with their own healing needs, they
will be better prepared to help others with their own healing needs.

2. Church Hurt Reduction - congregations will have competent ministers qualified with
the necessary tools to be able to provide quality soul care and to minister more
effectively. This will help to limit instances of persons who feel hurt by the local
church and its administration.

3. Ecumenical Consistency - Other Methodist denominations already have this as a
requirement for ordination and making it a requirement in the AME Church will
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ensure unity with our other sister denominations with which we share communion.

Unless quality and effective pastoral care is made a priority in the AME Church, we will
run the risk of seeing people’s needs not being met, thereby causing our members to
seek other alternate sources for the help they need.

Current Text

B. Elders

|. Eligibility for the Order of Elder

Deacons of two (2) full years in good and regular standing are eligible for election to the
Order of Elder, provided they give evidence of satisfactory performance in the course

of studies prescribed in The Doctrine and Discipline of The African Methodist Episcopal
Church.

Amended Text

B. Elders

|. Eligibility for the Order of Elder

Deacons of two (2) full years in good and regular standing are eligible for election to the
Order of Elder, provided they give evidence of satisfactory performance in the course

of studies prescribed in The Doctrine and Discipline of The African Methodist Episcopal
Church.

2. Eligibility for the Order of Itinerant Elder

In addition to the requirements for the Order of Elder, each candidate seeking the
order of Itinerant Elder in districts | through |3 must take at least one unit of Clinical
Pastoral Education, (administered by the Association of Clinical Pastoral Education -
ACPE); and districts 14 — 20 must take a commensurable equivalent, at any time
during the ministerial institute process, prior to ordination.

Approved
* No

Read Full Amendment
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Title
Adjusting CONVO to assist in streamlining legislation process for the General Conference

First and Last Name

Mark Johnson & Penny Oliver

Email
mrk19732000@yahoo.com

Page Reference in Current AME Discipline

Part XI, Section IV, F,, |. o. and v., pg. 192 General Secretary/CIO Duties and
Responsibilities Part XIV, Section G., 6. c., page 27| Revisions Committee

Intent

To enhance the established purpose of the CONVOs; outline it as the primary
aggregating mechanism for proposals to be introduced and discussed prior to the
General Conference; to adjust the criteria for legislation to be considered at the General
Conference; and to establish a CONVO Planning Committee to organize bills and
discussions for the CONVOs.

Rationale

Currently, the CONVO functions as an “informal part” of the decision-making process
of African Methodism. This is counter to its intended purpose as serving as the primary
aggregating mechanism for proposals to be considered at the General Conference. To
assist in making the General Conference legislation voting process more efficient and
productive, the move to create a pipeline of bills to the CONVOs and earlier
submission dates is necessary.

An earlier analysis noted discussions on the floor of the General Conference cost $ 52
Kvs $ 8 K ata CONVO. With the current 90-day deadline for General Conference
submission, bills can be forwarded to the General Conference without ever being vetted
or discussed in a CONVO or among the general church. This practice is not
advantageous nor is it efficient in preparing legislation for General Conference. Earlier
submission will ensure earlier discussions of proposed legislation among the general
church and particularly the delegates. Another benefit, bills can be scrutinized, revised,
and merged making the number of bills that come before the full General Conference
reviewed and manageable.

Lastly, the final CONVO closer to the General Conference will allow for proposed
legislation from regional conferences such as Global Development Council (GDC)
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and a mode for gauging preconference consensus.

Current Text

Part X1, Section IV, F,, I. v,, pg. 192 General Secretary/CIO Duties and Responsibilities
Upon the call by the Council of Bishops, the General Secretary/Chief Information Office
(CIO) shall notify the General Board and global Church that the purpose of the two
CONVO:s prior to the General

Conference shall be to introduce and vet (examine, scrutinize, assess and/or evaluate)
proposed legislation.

Amended Text

CURRENT TEXT

Part XI, Section IV, F, |. v,, pg. 192 General Secretary/ClO Duties and Responsibilities
Upon the call by the Council of Bishops, the General Secretary/Chief Information Office
(CIO) shall notify the General Board and global Church that the purpose of the two
CONVOs prior to the General Conference shall be to introduce and vet (examine,
scrutinize, assess and/or evaluate) proposed legislation.

PROPOSED NEW WORDING

Part Xl, Section IV, F, |. v,, pg. 192 General Secretary/CIO Duties and Responsibilities
Upon the call by the Council of Bishops, the General Secretary/Chief Information Office
(ClO) shall notify the General Board and global Church the purpose of the CONVOs.
The General Secretary/ClO shall also report the dates and deadlines to receive bills for
the legislation CONVOs. The CIO shall post the bills for the CONVOs on the AMEC
website thirty (30) days prior to the CONVOs.

PROPOSED NEW SECTION

PART XIV, Conferences; Section |. The General Conference M. CONVO

A. Purpose

The CONVO serves as an open forum to facilitate strategic planning and visioning for the
African Methodist Episcopal Church. The CONVO is also a preliminary and mandatory
step toward submitting bills for the General Conference. Only bills that have been

presented on the agenda for review & discussion at one of the two legislative type
CONVOs shall be considered for the General Conference.

There are two types of CONVOs. The conversational type of CONVO, various topics are
presented. The hope is that the conversations and discussions begun in this way will lead
to new initiatives and possible legislation. The legislative type of CONVO, the goal is
review submitted legislation submitted to be considered for the upcoming General
Conference. The goal is to discuss, scrutinize, revise, and possibly merge bills, making
the number of bills that come before the full General Conference vetted and
manageable. Upon the CONVO attendees’ return to their Episcopal Districts,
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attendees are expected to present and discuss said discussions and proposed
legislation with clergy and laity in their Episcopal Districts.

B. Convenings

The CONVO shall meet at least twice during the quadrennial period. Two of the
CONVOs shall be devoted to proposed legislation — the legislative type. The final
CONVO, a legislative CONVO, shall be within 120 to 180 days prior to the General
Conference. Special consideration to convene the said CONVOs at the sites and along
with the Bishops Council and General Board meetings and shall be one

(1) day prior to or one (I) day after the said meetings.)

C. Duties

The CONVO Planning Committee shall have the General Secretary/ClO report the
purpose and dates of the CONVOs. They shall also report the deadlines to receive bills
for future legislative CONVOs. The final deadline for submitting bills for consideration
for the upcoming general conference shall be ninety (90) days prior to the General
Conference.

The General Secretary/CIlO shall forward all legislation submitted by the Legislative
Task Forces, Components, Departments, and individuals to the CONVOs. Bills with
financial implications must be submitted with estimated cost. The General
Secretary/ClO shall post the submitted bills thirty (30) days prior to the upcoming
CONVO on the A.M.E.C. website.

The CONVO Planning Committee is responsible for organizing related bills to be
presented for initial review and discussion. The committee shall assign numbers to the
bills and note the authors/submitters of each bill. The Commission shall assign
subgroups of related bills among plenary sessions for review and discussion. The goal
is to scrutinize, revise, and merge bills making the number of bills that come before
the full General Conference reviewed and manageable.

In the CONVO discussions, a bill can be amended/modified and maintain its assigned
number with the author’s consent. Related bills can be merged and modified, with the
authors consent, and assigned a new number. A bill(s) can be subdivided, with the
author’s consent, and assigned a new number or character, however, it must maintain
the original intent/subject matter.

Only bills submitted and presented on the agenda of at least one of the two legislative
type CONVOs shall be considered for the General Conference. No new bills can be
created at the final CONVO, only revisions or mergers.

D. Composition

The CONVO Planning Committee shall include the Chair —a Bishop, the CIO/General
Secretary, five (5) clergy, and five (5) lay members. Each clergy or lay member category

42
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124 to include at least one young adult member, at least one member from Districts 14 —
125 20 and one Presiding Elder. Additional members can be added at the discretion of the
126 CONVO Chair.

127

128 Approved

129 * No

130

131 Read Full Amendment
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Title

Alternative service for Itinerant Elders (Classification of Itinerant elders that are not
assigned to Pastor

First and Last Name

Second Episcopal District- Rev. Dr. Christopher Burnett

Email

valdes2nddistrict@gmail.com

Page Reference in Current AME Discipline

The Book of Doctrine and Discipline of the African Methodist Episcopal Church 2021,
Section II- Ministerial/Pastoral Support section C Classification of Itinerant Elders, pg.
152-153

Intent

To provide recognition of Itinerant Elders outside of the pastorate

Rationale

All Itinerant Elders are not called to pastor. There is a distinct call to pastor, just as
there is a distinct call to preach. Itinerant Elders serve as pastoral support and ministry
leaders to various components of ministry i.e., social justice, youth, elderly, outreach,
etc.

Current Text

All Itinerant Elders of the AME Church shall be classified according to tenure of Service
as |) full-time pastor or 2) presiding elder, and 3) training for the ministry.

CLASS E: Part-time ministers

Amended Text

All Itinerant Elders of the AME Church shall be classified according to tenure of Service
as |) full-time pastor, 2) presiding elder, 3) pastoral support/ ministry leader or 4)
training for the ministry.

CLASS E: Itinerant Elders who serve as pastoral support, ministry leaders and Part-time
ministers.

Approved
* No
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46
Title
AME WIM Annual Conference Herstoriographer

First and Last Name

Joelynn Stokes

Email

jtstokes@jtstokesandassoc.com

Page Reference in Current AME Discipline
Page 558, Section VIII, Article XIV Section 8

Intent

To clarify duties of Annual Conference Herstoriographer

Rationale

To assure Annual Conference WIM History is preserved.

Current Text

Section 8. Herstoriographer. The Herstoriographer will collect information on
AME/WIM in the Episcopal District and compile a data bank and be a resource for the
District. The Herstoriographer shall coordinate with Herstoriographers on all
Connectional levels and provide a comprehensive library on women in ministry and the
status and role of women in ministry in her Episcopal District. The Herstoriographer
should make a presentation to the Episcopal District AME/WIM at an Episcopal District
Meeting at least once a quadrennial on her findings.

Amended Text

Section 8. Herstoriographer. The Herstoriographer will collect information on AME/WIM
in the Annual Conference level and compile a data bank of events during her time in
office inclusive of the Annual Conference roll and demographics (i.e. number female
Presiding Elders, preachers, and conference appointments.) She shall be a resource for
the Annual Conference. The Herstoriographer shall coordinate with Herstoriographers
on all levels and provide a comprehensive library on women in ministry and the status
and role of women in ministry in her Annual Conference. The Herstoriographer should
make a presentation to the Women in Ministry of her Conference at the Annual
Conference at least once a quadrennial on her findings.

Approved
* No
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48
Title
AME WIM Episcopal District Statistician Powers and Duties

First and Last Name
Joelynn Stokes 2nd VP Connectional AME WIM

Email

jtstokes@jtstokesandassoc.com

Page Reference in Current AME Discipline

Page 553, Section VIlI, Article Ill Section 8

Intent

To create position and establish duties of Episcopal District statistician

Rationale

To define progress a statistician is needed

Current Text

None

Amended Text

Section 8. Statistician. Power and Duties. Shall distribute and receive surveys, census,
reporting forms and polls for the purpose of collecting information and summarizing
useful data regarding women in ministry in the AME Church. She shall report such data
to the Episcopal District, Connectional Executive Board. She shall work with members of
her Episcopal District and the Annual Conference Statistician.

Approved
* No

Read Full Amendment
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Title
AME WIM Executive Board Composition

First and Last Name
Joelynn Stokes 2nd VP Connectional AME WIM

Email

jtstokes@jtstokesandassoc.com

Page Reference in Current AME Discipline
Page 544, Section VIII, Article VI Section |

Intent

To create the position of Statistician

Rationale

To accurately record progress, statistical data is necessary

Current Text

Section |. Powers and Numbers. AME/WIM shall be managed by an Executive Board.
Members of the Connectional Executive Board shall consist of: President, First Vice
President, Second Vice President, Third Vice President, General Secretary, Financial
Secretary, Corresponding Secretary, Treasurer, Herstoriographer, Worship Director,
and a Central/Southern Africa Coordinator. These officers shall perform the duties
prescribed by these bylaws and by the parliamentary authority adopted by AME/WIM.

Amended Text

Section |. Composition of Connectional AME/WIM Executive Board. AME/WIM shall be
managed by an Executive Board. Members of the Connectional Executive Board shall
consist of: President, First Vice President, Second Vice President, Third Vice President,
General Secretary, Financial Secretary, Corresponding Secretary, Treasurer, Statistician,
Herstoriographer, Worship Director, and a Central/Southern Africa Coordinator. These

officers shall perform the duties prescribed by these bylaws and by the parliamentary
authority adopted by AME/WIM.

Approved
* No

Read Full Amendment
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Title
AME WIM Executive Board Nominations

First and Last Name
Joelynn Stokes 2nd VP Connectional AME WIM

Email

jtstokes@jtstokesandassoc.com

Page Reference in Current AME Discipline
Page 546, Section VIII, Article VI Section 12

Intent

To broaden eligibility to serve on the nomination committee

Rationale

To provide more persons an opportunity to serve

Current Text

Section 12. Nominations: The nomination of officers shall be governed by the ad hoc
Nominating Committee appointed by the Executive Board. The Nominating Committee
shall be appointed no later than the seat of the Bishop’s Council one year prior to the
General Conference.

The Nominating Committee shall consist of three to five persons. At least two persons
shall be the Consultants to the Executive Board. The other persons shall be full members
of AME/WIM in good and regular standing. Members of the nominating committee shall
be ineligible for nomination by the committee for any position to be filled on the
Executive Board.

Recommendations and nhominations for office to the Executive Board must be submitted
no later than February | Ith during the year of the General Conference.
Recommendations and nominations will not be accepted at the seat of the General
Conference. Persons nominated to run for Executive Board office must be present at the
time and place of the election meeting in order to be elected.

Amended Text

Section 12. Nominations: The nomination of officers shall be governed by the ad hoc
Nominating Committee appointed by the Executive Board. The Nominating Committee
shall be appointed no later than the seat of the Bishop’s Council one year prior to the
General Conference.
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The Nominating Committee shall consist of three to five persons. At least two persons
shall be the Consultants to the Executive Board. The other persons shall be full members
or advisory members of AME/WIM in good and regular standing. Members of the
nominating committee shall be ineligible for nomination by the committee for any
position to be filled on the Executive Board.

Recommendations and nominations for office to the Executive Board must be submitted
no later than February |I|lth during the year of the General Conference.
Recommendations and nominations will not be accepted at the seat of the General
Conference. Persons nominated to run for Executive Board

office must be present at the time and place of the election meeting in order to be
elected.

Approved
* No

Read Full Amendment
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52
Title
AME WIM Membership

First and Last Name
Joelynn Stokes 2nd VP Connectional AME WIM

Email

jtstokes@jtstokesandassoc.com

Page Reference in Current AME Discipline
Page 542, Section VIII: Article Ill Section 2

Intent
To Modify Membership Levels

Rationale

To allow greater participation at all levels

Current Text

Membership. The categories of membership shall be:

a. Full Membership: for women ordained to the itinerant ministry. They shall be eligible
to vote and to hold most offices. [See eligibility chart]

b. Local Membership: for women ordained to the local ministry, licensed evangelists,
and licensed exhorters. They shall be eligible to vote and to hold some offices. [See
eligibility chart]

c. Advisory Membership: for superannuates who have retired from active service in
the itinerant or local ministry. They shall be eligible to vote but not to hold office.

d. Student/Licentiate Membership: for women enrolled in an institution of higher
education on a full time basis and/or women licensed to preach and preparing for
ordination. Licentiates are not entitled to vote or hold office unless within a Campus
Ministry. [See Election Eligibility Chart]. Ordained Clergy are eligible to vote.

e. Associate Membership: for male clergy and laity who are supportive of AME/WIM.
They shall not be eligible to vote or to hold office.

f. All persons seeking membership must be in good and regular standing in their local
churches and Annual Conferences as defined by The Doctrine and Discipline of the
AME Church. Good and regular standing for women in ministry shall include the
payment of dues on the Connectional, District and Annual Conference levels

Amended Text

Membership. The categories of membership shall be:
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a. Full Membership: for women ordained to the itinerant ministry. They shall be eligible
to vote and to hold most offices. [See eligibility chart]

b. Local Membership: for women ordained to the local ministry, licensed evangelists,
and licensed exhorters. They shall be eligible to vote and to hold some offices. [See
eligibility chart]

c. Advisory Membership: for superannuates who have retired from active service
in the itinerant ministry or evangelists and local ministers over 75. They shall be
eligible to vote but not to hold office.

d. Student/Licentiate Membership: for women enrolled in an institution of higher
education on a full- time basis and/or women licensed to preach and preparing for
ordination. Licentiates are not entitled to vote or hold office unless within a Campus
Ministry. [See Election Eligibility Chart]. Ordained Clergy are eligible to vote.

e. Associate Membership: for male clergy and laity who are supportive of AME/WIM.
They shall not be eligible to vote or to hold office.

f. All persons seeking membership must be in good and regular standing in their local
churches and Annual Conferences as defined by The Doctrine and Discipline of the
AME Church. Good and regular standing for women in ministry shall include the
payment of dues on the Connectional, Episcopal District and Annual Conference
levels

Approved
* No

Read Full Amendment
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54
Title
AME WIM Standing Committees

First and Last Name
Joelynn Stokes 2nd VP Connectional AME WIM

Email

jtstokes@jtstokesandassoc.com

Page Reference in Current AME Discipline
Page 550, Section VIII, Article VIl Section 3

Intent

To remove standing committee designations to allow the creation of standing
committees as needed.

Rationale

To give the Executive Board the liberty to create or eliminate committees as needed.

Current Text

Section 3. Standing Committees. The standing committees and their responsibilities
shall be as follows:

a. The Budget and Finance Committee shall study the financial needs of AME/WIM

and recommend ways and means of generating income.

b. The Membership Committee shall suggest strategies for identifying the needs of
women in ministry, enhancing services to the membership and increasing participation
in AME/WIM, and prior to the quadrennial election meeting shall assist with preparation
of a list to establish the credentials of members for voting and nomination for office.

c. The Program Committee shall work with planning Connectional services,

meetings, conferences and other events.

d. The Bylaws and Legislation Committee shall receive, study, analyze and

interpret proposed amendments to the Bylaws and legislation affecting

women in ministry.

e. The Publications Committee shall work with the publication of a quarterly
newsletter, preparing of educational and informational publications, and assisting with
preparing information to be published in The Christian Recorder and other
publications.

f. The Public Relations Committee shall work to promote and disseminate information
on the presence and contribution of AME/WIM and women in ministry in the A.M.E.
Church.

g. The Worship Committee shall work with the planning of services and with
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developing resources on worship and liturgy to be made available to the Episcopal
District organizations.

h. The Strategic Planning Committee shall work to identify and develop strategies to
strengthen AME/WIM’s organizational growth and to enhance the presence of
women in ministry in the A.M.E. Church.

i. The Global Assistance Committee shall work to identify and generate funding and
other resources to assist women in ministry in the Fourteenth through Twentieth
Episcopal Districts.

Amended Text

None. Delete section

Approved
* No

Read Full Amendment
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56
Title
AME/WIM Dues

First and Last Name
Joelynn Stokes 2nd VP Connectional AME WIM

Email

jtstokes@jtstokesandassoc.com

Page Reference in Current AME Discipline
Page 542, Section VIII, Article Ill Section 2

Intent

To adjust dues to meet current needs of WIM

Rationale

Dues have not increased but expenses have

Current Text

Dues. Connectional dues for Districts One through Thirteen shall be:
Full Membership

= $25.00 Local

Membership =

$15.00 Advisory

Membership =

$10.00

Student/Licentiate Membership =

$10.00 Associate Membership =

$20.00

Dues and the names of members shall be sent to the Connectional Financial Secretary
and copies of the names shall be sent to the Connectional President, Third Vice
President and General Secretary.

AME/WIM in Districts Fourteen through Twenty shall establish a comparable and
affordable amount for the five membership categories. Full records of dues received
and membership shall be reported to the Connectional President, Third Vice President,
and Secretary, but the dues shall be made payable to and retained by the AME/WIM
District collecting the same and used for operational expenses of AME/WIM.

Dues shall be paid annually to the Connectional Executive Board, the Episcopal District,
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the Annual Conference and, if applicable, to the presiding elder district conference
branch of the annual conference. Connectional dues must be received by the
Treasurer no later than May 3 |Ist. Each Episcopal District shall select an annual date on
which dues are paid on the Connectional and the Episcopal District level. The time for
payment of dues to the Annual Conference and the Presiding Elder Districts shall be
determined by the respective conferences. Upon payment of dues, each member wiill
receive a membership card. Payment of dues will entitle members to the Connectional
newsletter.

The amount of annual membership dues at the Episcopal District, Annual Conference,
Presiding Elder District, and Campus Ministry levels shall be determined by the
respective Executive Boards and the general membership but in no case shall the
amount exceed the connectional level.

Amended Text

Dues. Connectional dues for Districts One through Thirteen shall be:
I. Full Membership = $30.00

2. Local Membership = $20.00

3. Advisory Membership = $15.00

4. Student/Licentiate Membership = $15.00

5. Associate Membership = $20.00

Connectional dues and the names of members shall be sent to the Connectional
Financial Secretary and copies of the names shall be sent to the Connectional Third
Vice President.

The Episcopal District AME/WIM Executive Boards in Districts Fourteen through Twenty
shall establish in writing a comparable and affordable dues amount for each of the five
membership categories. Full records of amount of dues received and membership names
shall be reported to the Connectional Third Vice President, Treasurer and Financial
Secretary. All Connectional Dues received for Districts Fourteen through Twenty, shall
remain in the Episcopal District treasurer to assist with the work and expenses of
AME/WIM in that Episcopal District.

Dues shall be paid annually to the Treasurers on the Connectional Level, the Episcopal
District level, the Annual Conference level and, if applicable, to the Presiding Elder
district conference level. Each episcopal district shall connectional dues at the fall
episcopal district meeting. Connectional dues must be received by the Connectional
Treasurer no later than May 3 Ist.The time for payment of dues to the Annual
Conference and the Presiding Elder Districts shall be determined by the respective
conferences.

The amount of annual membership dues at the Episcopal District, Annual Conference,
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amount exceed the connectional level.

Approved
* No

Read Full Amendment
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Title
AME/WIM Executive Board Responsibilities and Duties

First and Last Name
Joelynn Stokes 2nd VP Connectional AME WIM

Email

jtstokes@jtstokesandassoc.com

Page Reference in Current AME Discipline
Page 547-548, Section VI, Article VI Section 16, 18-19, 21-23

Intent

To modify and add duties and responsibilities by amending the referenced sections.
Sections not referenced remain the same.

Rationale

Duties of specific positions are modified to reflect current need and roles of positions.

Current Text

Section |6. Third Vice President: Powers and Duties. The Third Vice President shall
preside in the absence of the President, First Vice President and Second Vice
President. She shall be responsible for membership recruitment and retention. She will
maintain an accurate directory of all members of AME/WIM. She will serve as a
Membership resource for the Episcopal District Presidents. She shall chair the
Membership Committee and report quarterly to the President and Executive
Board.Section

I 8. Communication Secretary: Powers and Duties. She shall be responsible for all
correspondence including social media. She shall send out to the membership a notice
of each meeting. She shall conduct the general correspondence of the organization
including distribution of the newsletter, maintenance of the website and all other
electronic distributions. She shall assist the Third Vice President in gathering names
and current contact information of women in ministry for inclusion in the
Connectional directory.

Section 19. Financial Secretary: Powers and Duties. The Financial Secretary shall be
responsible for the maintenance of account records. She shall maintain a list of all
dues-paying members. She shall record all monies (income and expenditures) for the
quadrennial and report the same to the Executive Board. She and the treasurer shall
be accurate in the record of all monies received and spent, and shall ensure
compliance with our written financial policies. She shall provide a monthly financial
report to the President and Executive Board.
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None

Section 21. Herstoriographer: Powers and Duties. Shall prepare a narrative account of
the WIM activities during her term of office, which, when approved by the general
membership, will become a permanent part of the herstorical record of WIM. She
shall research, gather, record and make available herstorical and other information on
AME/WIM and on women in ministry. The Herstoriographer shall coordinate with the
Herstoriographers on the Episcopal District, Annual Conference and Presiding Elder
District levels to provide a comprehensive library on women in

ministry and the status and role of women in ministry in the African Methodist
Episcopal Church. Before the 30th day of September following the General
Conference she shall be responsible for the transfer of records to the President and
Executive Board, and the Director of Research and Scholarship for the A.M.E. Church.
Section 22. Director of Liturgy & Worship: Powers and Duties. The Director of Liturgy &
Worship shall be familiar with the concept of intentional and innovative worship
experiences, and spiritual formation, and shall encourage all women in ministry to
use gender-inclusive language. She shall work with the First Vice President in the
worship component of all programming of all gatherings, conferences, and workshops
convened on the Connectional level. She shall chair the Worship Committee and shall
share her gifts with the Worship Leaders in the Episcopal Districts.

Section 23. Central/South African Coordinator: Powers and Duties. The
Central/Southern Africa Coordinator shall serve as a liason with and resource for the
Episcopal District Presidents in the Fifteenth, Seventeenth, Eighteenth, Nineteenth and
Twentieth Episcopal Districts and shall serve as a resource to the Global Assistance
Committee. The Central/Southern Africa Coordinator shall be a member of one of the
Episcopal districts in Central and Southern Africa.

Amended Text

Section |6. Third Vice President: Powers and Duties. Third Vice President shall preside
in the absence of the President, First Vice President and Second Vice President. She shall
be responsible for membership recruitment and retention. She will maintain an accurate
directory of all members of AME/WIM. She will serve as a Membership resource. She
shall chair the Membership Committee and report quarterly to the President and
Executive Board.

Section 18. Communication Secretary: Powers and Duties. She shall be responsible for
all correspondence including social media. She shall send out to the membership a
notice of each meeting. She shall conduct the general correspondence of the
organization including distribution of the newsletter, maintenance of the website and
all other electronic distributions.

Section 19. Financial Secretary: Powers and Duties. The Financial Secretary shall be
responsible for the maintenance of account records. She shall maintain a list of all
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dues-paying members. She shall record all monies (income and expenditures) for the
quadrennial and report the same to the Executive Board. She and the treasurer shall
be accurate in the record of all monies received and spent and shall ensure compliance
with our written financial policies. She shall provide a monthly financial report to the
President and Executive Board; and she must provide quarterly written
acknowledgement to each. Episcopal District President, Third Vice Presidents, Financial
Secretary and Treasurer

Section 21. Statistician: Powers and Duties. Shall design surveys, census, reporting
forms and polls to collect information and summarize useful data regarding women in
ministry in the AME Church. She shall report such data to the Commission on
Women In Ministry and Connectional Executive Board.

She shall work with the Connectional CIO, Connectional AME/WIM Third Vice President,
Connectional Financial Secretary and AME/WIM Episcopal District officers.

Section 22. Herstoriographer: Powers and Duties. Shall prepare a narrative account of
the WIM activities during her term of office, which, when approved by the general
membership, will become a permanent part of the herstorical record of WIM. She shall
research, gather, record and make

available herstorical and other information on AME/WIM and on women in ministry.
The Herstoriographer shall coordinate with the Herstoriographers on the Episcopal
District, Annual Conference and Presiding Elder District levels to provide a
comprehensive library on women in ministry and the status and role of women in
ministry in the African Methodist Episcopal Church. Before the 30th day of September
following the General Conference, she shall be responsible for the transfer of all
original copies of records to the President and Executive Board.

Section 23. Director of Liturgy & Worship: Powers and Duties. The Director of Liturgy &
Worship shall be familiar with the concept of intentional and innovative worship
experiences, and spiritual formation, and shall encourage the church to use gender-
inclusive language. She shall work with the First Vice President in the worship
component of all programming of all gatherings, conferences, and workshops convened
on the Connectional level. She shall chair the Worship Committee and shall share her
gifts with the Worship Leaders in the Episcopal Districts. Shall connect with Episcopal
District Director of Liturgy & Worship

Section 24. Central/South African Coordinator: Powers and Duties. The
Central/Southern Africa Coordinator shall serve as a liaison with the Connectional
President and resource for the Episcopal District Presidents in the Fifteenth,
Seventeenth, Eighteenth, Nineteenth and Twentieth Episcopal Districts and shall serve
as a resource to the Global Assistance Committee. The Central/Southern Africa
Coordinator shall be a member of one of the Episcopal districts in Central and Southern
Africa. Responsible resource for global quadrennial conference
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Title
AME/WIM Objectives

First and Last Name
Joelynn Stokes 2nd VP Connectional AME WIM

Email

jtstokes@jtstokesandassoc.com

Page Reference in Current AME Discipline
Page 540-541, Section VIII: Article Il Section 2.

Intent
To clarify AME/WIM Objective

Rationale

To more accurately state objectives

Current Text

The purpose of AME/WIM is to meet and further the following objectives:

a. To recognize and support women in ministry as an essential part of the
leadership of the AME Church.

b. To raise the consciousness of the AME Church on issues important to women.
c. To address and eradicate sexism in the AME Church.

d. To work to expand leadership opportunities for women in ministry in leadership in the
AME Church.

e. To support women in the pastoral ministry.

f. To support women in specialized ministries including but not limited to:
chaplaincy, writing, teaching, counseling, research, prison, youth, geriatric,
singles, street, health care, family/life relations, music, homeless, HIV/AIDS
and religious education ministries.

g. To encourage academic training for the ministry.

h. To sponsor a Connectional conference at least once during each Quadrennium.
i. To support and provide assistance and outreach to women in ministry in the
Fourteenth through Twentieth Episcopal Districts.

j- To compile a complete an accurate record of all women in ministry in the AME church.
k. to foster and develop relationships with people and entities that will assist in
furthering the objectives described herein.

Amended Text

Objectives. The purpose of AME/WIM is to meet and further the following objectives:
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a. To recognize and support women in ministry as an essential part of the
leadership of the AME Church.

b. To raise the consciousness of the AME Church on issues important to women.
c. To address and eradicate sexism in the AME Church.

d. To advocate for and work to expand leadership opportunities for women in ministry at
every level

of the AME Church.

e. To support women in the pastoral ministry and specialized ministries that
support the AME Church’s mission to minister to the social spiritual

development of all people.

f. To encourage and support academic training for the ministry.

g. To sponsor a Connectional conference at least once during each Quadrennium.
h. To support and provide assistance and outreach to women in ministry in the
Fourteenth through Twentieth Episcopal Districts.

i. To compile a complete an accurate record of all women in ministry in the AME church.
j- To foster and develop relationships with people and entities that will assist in
furthering the objectives described

Approved
* No

Read Full Amendment
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Title
AMEWIM Bylaws/Africa Coordinator

First and Last Name
JOELYNN STOKES FOR CONNECTIONAL AMEWIM

Email

jtstokes@jtstokesandassoc.com

Page Reference in Current AME Discipline

PART XVII CONNECTIONAL DEPARTMENTS AND COMMISSIONS,
Section VIII African Methodist Episcopal Women in Ministry:
Bylaws, ARTICLE VI-CONNECTIONAL EXECUTIVE BOARD
and Section | and 24

Pages 581 and 587: Kindle pages 790 and 798

Intent

To change the name of the Central/South African Coordinator to more accurately reflect
that the position is not limited to just Central and South Africa

Rationale

Because Women in Ministry serve in all of Africa, not just Central and South Africa, the
coordinator title should reflect same.

Current Text

Section |. Composition of Connectional AME/WIM Executive Board. AME/WIM shall be
managed by an Executive Board. Members of the Connectional Executive Board shall
consist of President, First Vice President, Second Vice President, Third Vice President,
General Secretary, Financial Secretary, Corresponding Secretary, Treasurer, Statistician,
Herstoriographer, Worship Director, and Central/Southern Africa Coordinator. These

officers shall person the duties prescribed by these bylaws and by the parliamentary
authority adopted by AME/WIM

Section 24. Central/South African Coordinator: Powers and Duties

The Central/Southern Africa Coordinator shall serve as liaison with the Connectional
President and resource for the Episcopal District Presidents in the Fifteenth,
Seventeenth, Eighteenth, Nineteenth and Twentieth Episcopal Districts and shall serve
as a member of the Global Assistance Committee. The Central/Southern Africa
Coordinator shall be a member of one of the Episcopal Districts in Central and Southern
Africa. Responsible resource for global quadrennial conference.
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Amended Text

Section |. Composition of Connectional AME/WIM Executive Board. AME/WIM shall be
managed by an Executive Board. Members of the Connectional Executive Board shall
consist of President, First Vice President, Second Vice President, Third Vice President,
General Secretary, Financial Secretary, Corresponding Secretary, Treasurer, Statistician,
Herstoriographer, Worship Director, and Africa Regional Coordinator. These officers
shall perform the duties prescribed by these bylaws and by the

parliamentary authority adopted by AME/WIM

Section 24. Africa Regional Coordinator: Powers and Duties.

The Africa Regional Coordinator (ARC) shall serve as a liaison with the Connectional
President and a resource for the Episcopal District Presidents in the Fourteenth,
Fifteenth, Seventeenth, Eighteenth, Nineteenth and Twentieth Episcopal Districts, and
shall serve as a member of the Global Assistance Committee. The ARC shall be a
member of one of the Episcopal districts in Africa.

Approved
* No

Read Full Amendment
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Title
Annual Conference and Episcopal District Budgets

First and Last Name

Kimberly Gordon Brook

Email

kimberlysaponi@gmail.com

Page Reference in Current AME Discipline

Page 221 -
Page 282

Intent

To clarify the difference between mandatory and voluntary assessments. To clarify the
process for establishing mandatory assessments.

Rationale

Various financial requests are often framed as mandatory assessments. Establishing
mandatory assessments should be the domain of the General Conference and the
Annual Conference.

Current Text

A. Establishment of the Episcopal District Budget Fund There shall be established in
each episcopal district of the African Methodist Episcopal Church a central fund, which
shall be known as the Episcopal District Budget Fund. The Episcopal District Budget
shall be approved by the episcopal district through its annual conferences. The budget
will be structured and developed by the Episcopal District Budget Committee, which
shall be made up of one (1) clergy, one (1) layperson and one (1) young adult layperson
age eighteen to thirty-five (18-35), and two (2) ministers and one (1) layperson,
alternately, from each annual conference within the episcopal district. At least one (1)
member must be a young adult age eighteen to thirty-five (18-35). Where there is a
person in the episcopal district who possesses accounting or legal expertise, such
person shall be considered for election by the respective annual conference.

The Episcopal District Budget shall not exceed thirty-five percent (35%) of the
episcopal district allocation of the connectional budget, except in episcopal districts
where the episcopal district budget allocation does not exceed $ 500,000. The Episcopal
District Budget shall not exceed the 2016-2020 level. It shall include all administrative
and programmatic expenses and shall be inclusive of all income from all sources and
components, such as the WMS, YPD, Lay Organization, public offerings, etc., with the
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exception of General Conference sustentation. In those episcopal districts where thirty-
five percent (35%) would impose a hardship, a smaller percentage will be determined in
consultation with the Budget Committee. The Episcopal District Budget shall not make
allowances for expenses covered in the Connectional Budget.

Episcopal districts with schools and other projects may appeal to the General Board for
special fund-

raising consideration. No other funds are to be collected by the episcopal district, except
for emergencies declared by the Council of Bishops and concurred by the General Board.

Amended Text

(Delete the second paragraph and amend the third paragraph as indicated.)

A. Establishment of the Episcopal District Budget Fund There shall be established in
each episcopal district of the African Methodist Episcopal Church a central fund, which
shall be known as the Episcopal District Budget Fund. The Episcopal District Budget
shall be approved by the episcopal district through its annual conferences. The budget
will be structured and developed by the Episcopal District Budget Committee, which
shall be made up of one (1) clergy, one (1) layperson and one (1) young adult layperson
age eighteen to thirty-five (18-35), and two (2) ministers and one (1) layperson,
alternately, from each annual conference within the episcopal district. At least one (1)
member must be a young adult age eighteen to thirty-five (18-35). Where there is a
person in the episcopal district who possesses accounting or legal expertise, such
person shall be considered for election by the respective annual conference.

Episcopal Districts and annual conferences must observe the following:

No funds other than those budgeted are to be collected by the episcopal district,
except for emergencies declared by the Council of Bishops and concurred by the
General Board in a voluntary appeal.

The Mandatory Assessments shall be Connectional Budget, Annuity Contribution, and
an approved Annual Conference Budget which includes the designation of presiding elder

support (salary, housing, travel, retirement and administration).

Annual Conference budgets must be presented annually and voted upon by the annual
conference in regular session.

Components may not assess budgets to churches. Fees may be assessed only directly to
members. Other requests are voluntary.

Voluntary Appeals need no prior approval, and there shall be no punitive or retributive
action toward pastors, or others, for failure to respond to voluntary solicitations.
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Episcopal District or annual conference budgets exceeding 100% of the connectional
budget allocation will necessitate scrutiny and special authorization by the General
Board.

Mandatory Annual Conference Budgets for the annual conference year must be
presented with each church’s assessment itemized in a single document as approved
by the annual conference.

All mandatory assessments must come through the annual conference.

Requests for schools and other "special projects” must ALWAYS be voluntary and never
part of a mandatory episcopal district or annual conference budget.

Approved
* No

Read Full Amendment
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Annual Conference Audit

First and Last Name

Submitted by Chicago Conference Legislative Task Force, 4th Episcopal District

Email

tripettis@comcast.net

Page Reference in Current AME Discipline

The Doctrine and Discipline of the African Methodist Episcopal
Church 2016, Section Il. The Annual Conference (pages 266-267)

Intent

To bring more transparency to the operation of the church.

Rationale

The Annual Conference is the only legal entity in the African Methodist Episcopal
Church. If we are auditing areas in the AME Church that are not legal entities, i.e. the
Episcopal District, then we should audit legal entities. The Episcopal District is a
fiduciary entity — a body that people entrust their money to for management and not a
legal body of the AME Church. In order to make sure information in the Episcopal
District is accurate, then information coming from the Annual Conference should come
from an audited report.

Current Text
CURRENT TEXT: No Current Text.

Amended Text
I AMENDED/NEW TEXT: Add to page 267, Section Il, new number 4) 4. Every Annual

2 Conference must have an external audit annually by an accredited auditor, that will be
3 financed by each entity (Annual Conference).
4 (Consequently, renumber #4 — 8 accordingly.)

5

7 Funding: There is no funding on the General Budget. However, there is funding
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Title
Annual Conference Audit

First and Last Name

Angela Pettis

Email

tripettis@comcast.net

Page Reference in Current AME Discipline

The Doctrine and Discipline of the African Methodist Episcopal Church 2021, Section Il
The Annual Conference (page 281)

Intent

To bring more transparency to the operation of the church.

Rationale

The Annual Conference is the only legal entity in the African Methodist Episcopal
Church. If we are auditing areas in the AME Church that are not legal entities, i.e. the
Episcopal District, then we should audit legal entities. The Episcopal District is a
fiduciary entity — a body that people entrust their money to for management and not a
legal body of the AME Church. In order to make sure information in the Episcopal
District is accurate, then information coming from the Annual Conference should
come from an audited report.

Current Text
CURRENT TEXT: No Current Text.

Amended Text

AMENDED/NEW TEXT: Add to page 28I, Section I, C. Responsibilities and
Requirements (new number 4)

4. Every Annual Conference must have an external audit annually by an accredited
auditor, that will be financed by each entity (Annual Conference).

(Consequently, renumber #4 — 8 accordingly.)

Funding: There is no funding on the General Budget. However, there is funding
associated at the expense of the Annual Conference.
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Approved
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Read Full Amendment
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Title
Annual Reports from AME, Inc.

First and Last Name

Jeffrey Leath

Email

jeffreynleath@aol.com

Page Reference in Current AME Discipline

Part Il, Section I, New Section #22. Page 67

Intent

Require AME, Inc. to file with church bodies both annual and quadrennial reports.

Rationale

While it is agreed that AME, Inc. is amenable only to the General Conference, it should
not preclude annual and quadrennial reports on its activity. There is no clear mandate for
annual reporting, and no reason the church should be without information on the work
of AME, Inc. for up to four years.

Moreover, this will require AME, Inc. to submit audited reports, like other major bodies
within the denomination.

Current Text

None - Insert new section.

Amended Text

22. Reports

The Trustees of AME, Inc. shall make a quadrennial report to the General Conference
which shall include a summary, without specific detail, of the numbers of matters
addressed, assets liquidated and other pertinent information to give the Church a

view of its activity. Where there are personnel, or proprietary and other matters

which warrant anonymity, the report shall exclude identifying markers.

In addition, AME, Inc. shall submit to the Council of Bishops and the Commission on
Statistics and Finance of the General Board an annual audit and an inventory of all real
and financial assets of the Church held directly, or controlled, by AME, Inc. Such
information shall be kept confidential and used by those entities to observe the activity
of the corporation.

Approved
* No
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Title
Annuity Fund & Insurance Stability |l

First and Last Name

Second Episcopal District-Rev. Derrell Wade & Rev. Rubin Boyd

Email

valdes2nddistrict@gmail.com

Page Reference in Current AME Discipline

The Doctrine and Discipline of the African Methodist Episcopal Church; Page 229 of the
2021 Discipline (D 2 a. 4)

Intent

To ensure that participants are fully aware of the contents, any annuity and insurance
plan entered on their behalf. Further they may have a voice in the management of their
retirement and insurance plans.

Rationale

To ensure that participants are fully aware of the contents of the annuity and insurance
plan entered into on their behalf. Further they may have a voice in the management of
their retirement and insurance plans.

Current Text

none

Amended Text

That any change in providers of the annuity and insurance plans be approved by seventy
percent of the annuitants and insured.

Approved
* No

Read Full Amendment
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Title
Annuity Investment Participation and Protection

First and Last Name

Kimberly Gordon Brooks

Email

kimberlysaponi@gmail.com

Page Reference in Current AME Discipline

Page 232 3. F
Add a new section “g”

Intent

To assure participant inclusion in any selection of a new third party/investment
administrator for the annuity program.

Rationale

The Wespath relationship is a major part of the solution for a secure future for
retirement investments. Yet there are official entities which could move funds without
the clear knowledge and consent of program participants. This legislation is design to
insure, notice and concurrence with such major decisions.

Current Text

f. All changes recommended by the Commission must be approved by a two-thirds (2/ 3)
vote of the General Board, with a two-thirds (2/ 3) vote of the Council of Bishops
concurring.

Amended Text

(add new section)

g. The Department of Retirement Services, the Commission on Retirement Service or
any other entity with authority to choose the third party administrator, shall not
change the third party administrator without participant agreement demonstrated by a
majority vote of those participants. Such vote must be administered by an independent
company which specializes in such polling hired by the General Board. The balloting
may be by internet and/or mail. The poll shall be secure, secret and no party may
receive reports except on who has or has not voted and the numerical/statistical total
result. The poll must include the name of the proposed new service provider; the cost
of the proposed service; reasons for the proposed change in vendor; and, the term of
the proposed contract. The result of the poll shall be forwarded to the President of the
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disseminate the information to relevant commissions and publicize the same in the

Christian Recorder.

Approved
* No
Read Full Amendment
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Title
Appointments of Ministerial Couples

First and Last Name

Myra Turner Billips, Eric R. Billips, Sr., Gerald A. Cooper, Mila P. Cooper

Email

thebillipsteam@hotmail.com

Page Reference in Current AME Discipline

The Doctrine and Discipline of the African Methodist Episcopal Church 2021, 178; Part
XI, Section I. B. I.

Intent

To expressly authorize bishops to appoint spouses of pastors to dual pastor, co-pastor,
executive pastor and other such appointments when they deem it beneficial to do so.

Rationale

Since 1960, when the General Conference, lifted all restrictions pertaining to the
ordination of women, there has been a steady increase in the number of married clergy
couples in the A.M.E. Church. This phenomenon is evidenced by the increased number
of active bishops whose spouses are ordained clergy as well as those of presiding
elders. Several bishops, recognizing the unique opportunities and benefits of embracing
and affirming the team ministries to which God has called many of these clergy couples,
have exercised their episcopal authority to appoint dual pastoral appointments, co-
pastoral appointments, executive pastors and the like. While there is no provision in
the Discipline preventing a bishop from making such an appointment, the purpose of
this legislation is to codify this authority as positive law. This legislation is not an
attempt to require any bishop to appoint the spouse of a pastor to any of the
aforementioned offices, but rather removes any ambiguity about the bishop’s authority
to do so. Moreover, this legislation affirms that the A.M.E. Church embraces this move
of God that the church has witnessed regarding married couples serving in ministry
together. Note, the term “pastor in charge” is a variation of the term “minister in
charge,” which is already used in other parts of the Discipline, and is intended to
have the same meaning.

Current Text

The bishop shall preside in all of the annual conferences within the episcopal district
where assigned, and in conjunction with the presiding elders, determine what shall be
the appointments of all of the pastors at the Annual Conference. When a charge within
an annual conference is without a pastor for any reason, the presiding bishop must
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appoint a pastor within one hundred twenty (120) days to fill the vacancy.

Amended Text

The bishop shall preside in all of the annual conferences within the episcopal district
where assigned, and in conjunction with the presiding elders, determine what shall be
the appointments of all of the pastors at the Annual Conference. With respect to
married clergy couples, the bishop may also

appoint dual pastors, co-pastors, executive pastors, and other such complementary
pastoral positions when they deem it beneficial to do so. When a charge within an
annual conference is without a pastor for any reason, the presiding bishop must appoint
a pastor within one hundred twenty (120) days to fill the vacancy.

Approved
* No

Read Full Amendment
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Title
Bi-Monthly Connectional Department Review Meetings

First and Last Name

Angela Pettis

Email

tripettis@comcast.net

Page Reference in Current AME Discipline

Part Xll The General Board, D. Standing Commissions, |. Duties and 2. Meetings, pages
217 & 218

Intent

Regular bi-monthly review discussions with the Connectional Department leadership
could allow standing commission members to exercise greater oversight of
Connectional Departments than the current process of reviewing activities at the
scheduled General Board meetings. The bi-monthly review process can eliminate the
concerns standing commission members face of not having enough time during the
General Board sessions to exercise oversight properly and being assigned to
commissions that meet simultaneously during the General Board. Bi-monthly information
sharing and review can uncover problems early, allow for proactive responses and
solutions, and reveal opportunities to reallocate funding within a specific department
when needed.

Rationale

As the need for stricter fiscal and increased accountability is present, it is necessary
to pay closer attention to operational oversight and uses and allocations of funds
during the interim period between General Conferences. Regularly scheduled review
sessions will allow standing commission members to provide leadership unavailable
during General Board Sessions.

Current Text

CURRENT TEXT

Part Xll The General Board, Section VI. Organization, D. Standing Commissions 2.
Meetings, page 218

a. The Standing Commissions shall meet at 9 a.m. one (1) day prior to the opening of

the General Board at the site of the meeting. Each General Board member should serve
on no more than three (3) Commissions.

81


mailto:tripettis@comcast.net

42
43
44
45
46
47
48
49
50

51
52
53
54
55
56

57
58

59
60
6l
62
63
64
65
66
67
68
69
70
71

72
73

74
75

76
77
78
79
80
8l
82
83

82

b. The annual Commission meetings should not exceed two (2) hours, and devotions
should honor a fifteen-minute (15) maximum length of time. This is to ensure a proper
evaluation of the departments and agencies of the Church.

c. All regular meetings of the standing commissions and boards shall be held at the
same site and in the same week as one (|) of the Council of Bishops and the
Connectional Council meetings. Establish a time block exclusively for the General
Board to conduct all of its business. The suggested time block will commence at 8 p.m.
on Sunday and conclude at 5 p.m. on Tuesday. No other

departments/components are to be permitted to schedule activities during this block of
time. Re- ordering the schedule of the annual Commission meetings will
eliminate/minimize any one General Board member from having to attend more than
one Commission meeting during the same time frame.

3. Responsibilities

With the duties listed above, the Commissions shall also have these additional
responsibilities:

a. Commission on Statistics and Finance:

Shall receive the report of the General Secretary of the AME Church and the Chief
Financial Officer of the AME Church.

Shall receive an annual report from the AME Future Fund, LLC.

Amended Text

AMENDED TEXT

Part Xl General Board, Section VI. Organization, D. Standing Commissions, 2. Meetings,
page 218

a. The Standing Commissions shall meet bi-monthly to hold review discussions with
the Connectional Department leadership to exercise sufficient oversight, share
information promptly, and identify and address concerns in their early stages.

b. The times of the bi-monthly Commission meetings shall not conflict with each other.
c. Hold the bi-monthly Commission meetings virtually.

d. There shall also be an annual meeting of each Standing Commission held at 9
a.m. one (l) day prior to the opening of the General Board at the site of the
General Board meeting. Each General Board member should serve on no more

than three (3) Commissions.

e. The annual Commission meetings should not exceed two (2) hours, and devotions
should honor a fifteen-minute (15) maximum length. This format ensures adequate
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time to discuss findings and recommendations from the bi-monthly monthly review
meetings.

f. All annual meetings of the standing commissions and boards shall be held at the
same site and in the same week as one (1) of the Council of Bishops and the
Connectional Council meetings. (2) Establish a time block exclusively for the
General Board to conduct its business. The suggested time block will commence at 8
p-m. on Sunday and conclude at 5 p.m. on Tuesday. No other
departments/components are permitted to schedule activities during this block. Re-
ordering the schedule of the annual Commission meetings will eliminate/minimize any
General Board member from having to attend more than one annual Commission
meeting during the same time frame.

Funding: There is no funding associated with this Bill. (Although it could be argued that
there is a cost — the cost for the Zoom platform.)

Submitted by the Chicago Conference Legislative Task Force, 4th Episcopal District

Approved
* No

Read Full Amendment

83



84
Title
Bishop

First and Last Name

Paul Kawimbe

Email

kawimbeforbishop@yahoo.com

Page Reference in Current AME Discipline
Page 315

Intent

To provide districts 14 and |6 the same chances to participate in the Global
Development Council of the African Methodist Episcopal Church program, while
fostering equality and fairness.

Rationale

Global Development Council Biennial meetings held in the year immediately after the
General Conference have lacked the full participation of district |4 and 16 due to the
fact that the annual conferences which elect district representatives are held in the
months March, April, and May. The current timing of Global Development Council
Biennial Meeting conflicts with the annual conference schedules of districts 14 and 16
which elect district representatives, the conflicts in the meeting schedule, has hindered
full participation from these districts. The proposed legislation will provide districts 14
and |6 with equal opportunities to effectively participate in the Global Development
Council of the African Methodist Episcopal Church program.

Current Text

7. Meetings

a. The Global Development Council will hold biennial meetings. The first biennial
meeting shall be called by the

senior bishop serving in the Global community not later than February 15, 2005.

b. The Executive Board of the Global Development Council shall meet at least annually.
c. The expenses of members attending meetings (Biennial or Executive Board Annual
Meetings) of the Global Development Council shall be borne by the respective annual
conference.

Amended Text

I. 7. Meetings
2. a. The Global Development Council will hold Biennial General Assembly in the month
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of

. February in the second year after the General Conference, The senior Bishop serving

n

. the Global Development Council shall call for the Biennial General Assembly not later

than

. February 25, 2026.
. b. The Global Development Council Executive Board shall meet at least annually in

the

. month of February not later than 25th.
8.

c. The expenses of members attending meetings (Biennial or Executive Board
Meetings) of
the Global Development Council shall be borne by the

respective Episcopal 10.Districts.

Approved

* No

Read Full Amendment
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CALL TO PREACH QUESTION

First and Last Name
Rev. Dr. A. Qismat Alim

Email
Qismat2002@aol.com

Page Reference in Current AME Discipline

Part VIl Procedures for Ministerial Service, Section |. The Call to Preach A. Questions for
Persons Seeking a License to Preach (p. 113)

Intent

This legislation will provide clear guidance to assist those with a desire to serve the
church and will make a distinction between those who are called to teach, become a
missionary or a call to preach.

Rationale

Adding the question —Have they acknowledged and confessed that God has called them
to Preach the Gospel? will help the Board of Examiners to provide the necessary
guidance to assist individuals with fulfilling this commission.

The current questions regarding the call to preach do not address the commissioning of
God to specifically preach. The current questions could apply to all persons who become

Christians without a distinction to the call to preach.

Current Text

A. Questions for Persons Seeking a

License to Preach As to religious

experience:

a. Do they know God as a pardoning God?

b. Do they have the love of God abiding in them?
c. Do they desire and seek nothing but God?

d. Are they holy in all manner of conversation?

As to gifts:

Do they have a clear, sound understanding; a right judgment in the things
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Title
39 of God, and just conception of salvation by faith?
40
4] As to fruits:
42

43 Are they truly convinced of sin and converted to God by their preaching?
44 ADD 4. As to commissioning:
45 Have they acknowledged and confessed that God has called them to Preach the Gospel?

46
47 Approved

48 * No

49
50 Read Full Amendment
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Title
CDMC Administrator

First and Last Name

Lyndajo Jones-Watson

Email

msdmcfame@sbcglobal.net

Page Reference in Current AME Discipline
Page 243— c) (2)

Intent

To bring parity with other connectional heads.

Rationale

CDMC is self-funded and has been since 1954 however, things have changed. The cost
of travel, food and housing has increased exponentially. A small token of appreciation
in the form of an honorarium is an act of kindness since the administrator and the
ministry bares all the expenses. The previous legislation concerning this matter was
put in place over 60 years ago. It is time to make a change even if it is a small one.

Current Text

c) (2). The CDMC administrator shall have the rank of a connectional officer, receiving all
recognition and courtesies, but shall not receive salary, stipend, honorarium, or expense
from the General Church

Amended Text

c) (2). The CDMC administrator shall have the rank of a connectional officer, receiving all
recognition and courtesies including an appropriate honorarium as decided by the
General Church and from the General Church.

Approved
* No

Read Full Amendment
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Title
CDMC Funding

First and Last Name

Lyndajo Jones-Watson

Email

msdmcfame@sbcglobal.net

Page Reference in Current AME Discipline
Page 244— d) (1)

Intent

Add how additional funding may be received.

Rationale

Obtaining funds to sustain the CDMC ministry goes beyond membership fees and
patrons.

Current Text

(d) I. The CDMC shall be completely funded through voluntary local church and
community membership subscriptions with no financial obligations whatsoever required
from the General Church. All administrative and operational expenses, plus promotional
funds for CDMC, must be secured through the annual membership fees of CDMC
patrons.

Amended Text

(d) I. The CDMC shall be completely funded through voluntary local church and
community membership subscriptions with no financial obligations whatsoever required
from the General Church. All administrative and operational expenses, plus promotional
funds for CDMC, must be secured through the annual membership fees of CDMC,
patrons, donations, and fundraisers.

Approved
* No

Read Full Amendment
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Title
CDMC Funding

First and Last Name

Lyndajo Jones-Watson

Email

msdmcfame@sbcglobal.net

Page Reference in Current AME Discipline
Page 244— (d) (2)

Intent

To reflect current practices for some while now, remove the language that concerns the
Richard Allen Youth Council and change who decides on how the monies are
appropriated.

Rationale

To reflect current practices for some while now, remove the language that concerns the
Richard Allen Youth Council and change who decides on how the monies are
appropriated.

Current Text

(d) 2. All profit realized from membership patrons shall be used to supplement the
Richard Allen Young Adult Council’s expanded budget for other youth advancement,
for enrichment and social service programs, and for AME involvement in community and
national welfare projects, as decided upon from time to time by the General
Conference, the Council of Bishops or the General Board.

Amended Text

(d) 2. All profit realized from memberships, patrons, donations, and fundraisers shall be
used for CDMC advancement, enrichment, social service programs, and AME
involvement in community and national welfare projects, as decided upon by the
Administrator, the Executive Board, and District Commissioners.

Approved
* No

Read Full Amendment
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Title
CDMC Funding

First and Last Name

Lyndajo Jones-Watson

Email

msdmcfame@sbcglobal.net

Page Reference in Current AME Discipline
Page 252—- 4 d) (I)

Intent

Add how additional funding may be received.

Rationale

There is more than one avenue for obtaining funds to operate the ministry

Current Text

4 (d) |I. The CDMC shall be completely funded through voluntary local church and
community membership subscriptions with no financial obligations whatsoever required
from the General Church. All administrative and operational expenses, plus promotional
funds for CDMC, must be secured through the annual membership fees of CDMC
patrons.

Amended Text

4 (d) |I. The CDMC shall be completely funded through voluntary local church and
community membership subscriptions with no financial obligations whatsoever required
from the General Church. All administrative and operational expenses, plus promotional
funds for CDMC, must be secured through the annual membership fees of CDMC
patrons, donations, and fundraisers.

Approved
* No

Read Full Amendment
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Title
Change in Frequency of Publication of The Christian Recorder

First and Last Name
John Thomas I

Email

editor@thechristianrecorder.com

Page Reference in Current AME Discipline
P

a
8
e

o - N
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Intent

To adjust the frequency of physical printing of The Christian Recorder

Rationale

The current news environment allows for the rapid transmittal of information via
electronic means. Printing biweekly is no longer cost-effective.

Current Text
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9. Publication of The Christian Recorder

The Christian Recorder shall be published biweekly under the direction of the
Commission on Publications of the General Board of the AME Church at the AME
Sunday School Union in Nashville, Tennessee. The Department of Publications shall be
the publishing agent for The Christian Recorder and shall have full responsibility for its
printing and publication.

Amended Text

9. Publication of The Christian Recorder

The Christian Recorder shall be printed at least monthly under the direction of the
Commission on Publications of the General Board of the AME Church at the AME
Sunday School Union in Nashville, Tennessee. Special/Commemorative editions may be
physically printed at the discretion of the Editor and the Publisher. Periodic news
updates shall be distributed online. The Department of Publications shall be the
publishing agent for The Christian Recorder and shall have full responsibility for its
printing and publication.

Approved
* No

Read Full Amendment
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Title
CHARLOTTE MAXEKE LADIES FELLOWSHIP (CMLF)

First and Last Name

Global Development Council

Email

gdcsecretariat2023@gmail.com

Page Reference in Current AME Discipline

I. New Text To Be Inserted in next edition of the Book of Discipline and Doctrine

Intent

2. To establish as a Connectional Organisation, a proven fellowship of women
3. and who live and serve in Africa, to bring that organization into compliance
4. with the structure and governance of the African Methodist church, and to
5. attach said organization to the Commission on Social Action.

Rationale

6. Among the organizations on the African Continent that provide fellowship

7. opportunities for Christian women, is the Charlotte Maxeke Ladies Fellowship.
8. Although the Book of Discipline of the AME Church has made provision for an
9. organization creating a fellowship of women known as * Women’s Missionary
10. Society” on pages 296-352, the AME Church female members of the |5th,
I'l1. 17th, 18th, and |9th Episcopal Districts have for several years been

| 2. operating a similar organization. It is a ministry of women, aimed at

I 3. conducting studies and recommending resolutions relating to the Christian social

I 4. concerns that affect the members and neighbors of the church. It also aims

I 5. to evangelize women for Christian fellowship, outreach, and social action.

| 6. Many of the other denominations in Southern Africa have their versions

| 7. of the organization. This legislation enables the episcopal Districts, Annual

I 8. Conferences, and Presiding Elder Districts and local congregations to

1 9. regulate, utilize, and expect accountability at each level of governance in the
20. denomination. The Bill also provides for its use outside of the African

2]. Continent wherever the African Methodist Episcopal Church has a presence
22. through the larger program of Church Growth and Evangelism.

Current Text

23. No Current text exists. New text to be inserted

Amended Text
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VISION, MISSION AND OBJECTIVES OF THE CMLF
24. Charlotte Maxeke Ladies Fellowship [CMLF] is a ministry of women in the
25. AME church who wish to fellowship together. It will serve as a social action

26. support and ministry to ladies and women of the church. It is a ministry that
27. ministers to the physical and emotional well-being

of the women. VISION

28. To be a big and ever-growing auxiliary of ladies in the African Methodist

29. Episcopal Church that unifies all in the Church through Spiritual Endeavours.

MISSION

30. To create a platform for all ladies and women to reach their pathway in

3 1. unleashing the potential to do God’s work, as well as striving for unity and

32. understanding of one another as children of God flourishing in His Kingdom and
their psychosocial needs.

33. To seek to address the needs and concerns of the ladies in the local churches
34. who are not members of any women’s organization in the church.

OBJECTIVES

35. CMLF will recruit Christian women to be advocates for the relevant global

36. religious issues and will also provide support for women.

37. CMLF will give each member an equal opportunity to optimally utilize their

38. good given qualities/skills to contribute to the church and to the welfare of

39. their congregation members, families, neighbors, and communities.

40. Support and implement the programmes of the church.

41. Promote a positive team spirit and sisterhood within the church.

42. Do outreach programmes such as spiritual revivals, seminars, and workshops.
43. Maintain and sustain the organization by working together as members of the
44. CMLF in the best interest of the church and its communities.

45. Recognize, acknowledge, and support all ladies and women in the church.

46. Create skills, development, and training programmes for all CMLF members by:
47. Providing education, training, and guidance in all areas of church life; and

48. promoting activities that develop unity, togetherness, and strength for all ladies.
49. Build and maintain “UBUNTU” within the community of caring ladies.

50. Facilitate and support opportunities for leadership experiences in the church and the

CMLF.
51. Promote activities that result in harmonious working relationships.
52. Endeavour to establish a Christian Standard empowered by the Holy
53. spirit among the CMLF family and the church at large.
54. Enable growth in stewardship in the church.

MEMBERSHIP
55. The CMLF is an organization that is open to all ladies and women in the
church who want to fellowship together.
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56. To all women and ladies who are striving for unity, understanding of one
57. another as children of God flourishing in His Kingdom.

58. For all women and ladies who wish to reach their pathway unleashing their
potential to do God